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I. POLICY SUMMARY 
The University of California of Agriculture and Natural Resources’ (UC ANR’s) 
commitment to nondiscrimination, equal opportunity, and affirmative action in 
employment practices and program delivery is set forth in Planning for Diversity: An 
Affirmative Action Implementation Plan (AAIP), issued in July 1989. The AAIP directs 
UC ANR’s efforts toward providing equal opportunity in the face of increasing diversity. 
It specifies areas of authority and responsibility for affirmative action/diversity/outreach 
efforts. Line managers are held accountable for achieving diversity and 
nondiscrimination. Mechanisms are established for monitoring and evaluating 
diversity/outreach efforts. The policies set forth here formalize the commitments made 
in the AAIP as they relate to the responsibilities of UC ANR employees. 
 

II. DEFINITIONS 
Appendix I, the Glossary of Equal Opportunity/Affirmative Action Terms, is meant to 
encourage correct and consistent use of diversity, equity, inclusion, equal opportunity, 
and affirmative action terminology. The glossary will be revised periodically, as 
necessary. 
 

III. POLICY TEXT 
A. Compliance Statement 

UC ANR complies with all applicable federal, state, and local requirements on 
nondiscrimination and affirmative action in employment as well as in the delivery of 
its programs. UC ANR prohibits discriminating on the basis of race, color, national 
origin, religion, sex, gender, gender expression, gender identity, pregnancy (which 
includes pregnancy, childbirth, and medical conditions related to pregnancy or 
childbirth), physical or mental disability, medical condition (cancer-related or genetic 
characteristics), genetic information (including family medical history), ancestry, 
marital status, family/parental status, income derived from a public assistance 
program, political beliefs, age, sexual orientation, citizenship, or status as a U.S. 
veteran, or reprisal or retaliation for prior civil rights activity. 

B. Affirmative Action Policy Statement 
In working to achieve equal opportunity for all people, UC ANR makes good faith 
efforts to enhance participation in the University community by members of groups 
that have been underrepresented in or excluded from the benefits of education, and 
employment opportunities. UC ANR’s policy on equal opportunity and affirmative 
action applies to all the segments of the University's population, including 
Agricultural Experiment Station, Research and Extension Centers and UC 
Cooperative Extension (UCCE) program employees and clientele. The UC ANR 
policy on nondiscrimination, equal opportunity and affirmative action regarding 
academic and staff employment and programs was reissued in April 2021 (see 
Section VI, Related Information below). 
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C. Nondiscrimination Statements 

Three reissued (as of April 2021) nondiscrimination statements are included Section 
VI below, Related Information, the UC ANR Nondiscrimination Statement for 
University of California Publications Regarding Programs, given in both English (I) 
and Spanish (see Related Information below), is to be used on all UC ANR 
publications related to Programs. The UC ANR Nondiscrimination and Affirmative 
Action Statement for University of California Publications regarding Employment, 
given in both English (II) and Spanish (see Related Information below), is to be used 
on all UC ANR publications related to employment practices. The UC ANR 
Nondiscrimination Statement for University of California Single Page Flyers for 
Educational Programs only, again given in both English (III) and Spanish (see 
Related Information below), is to be used in Educational Programs only. Older 
publications still publicly available that have an obsolete version of an UC ANR 
nondiscrimination statement may add the most current version as an insert. 
 

IV. COMPLIANCE / RESPONSIBILITIES 
UCCE administrative, program, employment, and equal opportunity/affirmative action 
functions are decentralized to some extent among the Office of the Vice President, the 
three colleges, one school, and the individual county and Multi-county Partnership 
UCCE administrative offices throughout the state. Memoranda of understanding set 
forth the responsibilities and the authority of the Vice President and the Chancellors, 
respectively. Responsibilities for, and authority governing, equal opportunity/affirmative 
action, are included in these memoranda. 
A. College and School Authority/Responsibility 

The authority and responsibilities of the Vice President that are related to 
nondiscrimination, equal opportunity, and affirmative action as they apply to campus-
based UC ANR employees and programs have been delegated to the Chancellors at 
Berkeley, Davis, and Riverside. These delegations apply to employees and 
programs of the Agricultural Experiment Station, RECs and UCCE, and to those 
Statewide Programs that have been assigned to specific campuses for 
administration on behalf of the Vice President. These authorities and responsibilities 
shall be executed in accordance with prevailing campus policies, procedures, and 
practices, including re-delegations by the Chancellors to the Deans of the three 
Colleges and one School, who have been appointed as campus Directors of UC 
ANR programs by the Vice President. In the case of UCCE, all campus-based 
Specialists have statewide responsibilities and particular responsibilities to assist 
and support county and regional UCCE programs, including the outreach/diversity 
component of those programs. 
The Chancellor or the Chancellor's designees, including the Dean of the three 
Colleges and one School, are responsible for ensuring compliance with a campus 
Affirmative Action Personnel Plan that includes UC ANR employees as defined 
above. 
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B. REC and UCCE Authority/Responsibility 
The authority and responsibilities of the Vice President that are related to 
nondiscrimination, equal opportunity, and affirmative action as they apply to REC 
and county-based UC ANR employees and programs of the Agricultural Experiment 
Station and UCCE have been delegated to the Vice Provost Research and 
Extension (VPR&E). 
VPR&E is responsible for implementing and monitoring clientele contact and 
compliance data for UC Agriculture and Natural Resources programs in consultation 
with the AVP, the DAA, County Directors, and other UC ANR managers. 

C. Statewide Program Authority/Responsibility 
The authority and responsibilities of the Vice President that are related to 
nondiscrimination, equal opportunity, and affirmative action as they apply to 
Statewide Programs (such as the 4-H Youth Development, the Integrated Pest 
Management, and Sea Grant Programs) have been delegated to the Vice Provost 
Strategic Initiatives and Statewide Programs (VPSI&SP), the Director and the 
appropriate Program Leader; or, if they are delegated to a Dean, to the Statewide 
Program Director and the appropriate Dean. For the portions of statewide programs 
that are administered at the county level (such as county 4HYDP), these 
responsibilities are delegated to the County Director and the VPSI&SP. 
 

V. PROCEDURES 
A. Accountability And Monitoring 

The Vice President responds to requests of the U.S. Department of Agriculture 
(USDA) to assess diversity, equity and inclusion compliance issues within UC ANR 
and its programs. 

B. Director of Affirmative Action/Equal Opportunity (DAA) 
The DAA is the principal staff officer in the Office of the Vice President on matters 
related to nondiscrimination, equal opportunity, and affirmative action, including both 
employment and programs. As such, they provide staff leadership and assistance 
throughout UC ANR and counsel to UC ANR line managers through the Affirmative 
Action Office. 
The DAA, under the general supervision of the AVP, works in close cooperation with 
UC ANR line managers to develop, monitor, evaluate, and report on affirmative 
action/diversity/outreach policies, procedures, training, and programs for UC 
Agriculture and Natural Resources. The DAA helps the line managers, to carry out 
their leadership responsibilities with respect to nondiscrimination, equal opportunity, 
and affirmative action policies and procedures. The DAA also works as needed with 
parallel affirmative action staff in the Office of the President and in the Chancellors' 
and Deans' offices. The AVP is responsible for the overall administration of 
nondiscrimination, equal opportunity, and affirmative action policies and procedures. 
 



Page 5 of 5  

C. The Associate Vice President’s Affirmative Action/Equal Opportunity Advisory 
Committee (AVP-AA/EOAC) 
Reporting to the Associate Vice President and chaired by the DAA, the AVP- 
AA/EOAC provides the Vice President and Associate Vice President with counsel 
and critique on broad, strategic policy issues in affirmative action/diversity/outreach. 
The Committee consists of representatives of UC ANR and campuses within the 
University. 
 

VI. RELATED INFORMATION 
• UC ANR Affirmative Action Office 

• UC ANR Nondiscrimination Statement for UC ANR Publications Regarding 
Program Practices 

• UC ANR Nondiscrimination and Affirmative Action Policy Statement for UC ANR 
Publications Regarding Employment Practices 

• Two Versions of UC ANR Nondiscrimination Statement for UC Single Page Flyers 
for Educational Purposes Only 

• UC ANR Nondiscrimination Statements (English and Spanish versions) 

• Appendix I (Currently Not Available) 

VII. FREQUENTLY ASKED QUESTIONS 
Not used. 
 

VIII. REVISION HISTORY 
November 2017: 
Format updated. 
March 2020: 
Updated non-discrimination/affirmative action statements to May 2015 versions in 
Appedices I-III, format updates, general revisions (names, links etc). 
October 2022: 
Updated non-discrimination/affirmative action statements to April 2021 versions, format 
updates, general revisions (names, links etc). 
 

https://ucanr.edu/sites/anrstaff/Diversity/Affirmative_Action/Resources/Policy-related_downloads/
https://ucanr.edu/sites/anrstaff/files/215244.pdf
https://ucanr.edu/sites/anrstaff/files/215244.pdf
https://ucanr.edu/sites/anrstaff/files/215248.pdf
https://ucanr.edu/sites/anrstaff/files/215248.pdf
https://ucanr.edu/sites/anrstaff/files/215252.pdf
https://ucanr.edu/sites/anrstaff/files/215252.pdf
https://ucanr.edu/sites/anrstaff/Diversity/Affirmative_Action/Resources/Policy-related_downloads/
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