INVITING ALL 4-H & FFA TO...
42 YOUTH HORSE FAlR

Saturday March 24

Come support this Emerald Star Project By Elseana Skowronski
At the Mariposa Fairgrounds Strathearn Livestock Pavilion DOOR
Sign in 8:30 a.m.~ Presentations start 9:00 a.m. PRIZES!
Lunch to follow last Presentation approximately 12:30-1p.m.

Master of Ceremony: Miss Mariposa County Fair Rodeo Queen, Jocelynn Barrington
Featuring guest speakers discussing important equine topics:

DR. MADISON SEAMANS, DVM, MS ~ PACO HARLOW, FARRIER
SHERRY WARD, SHETLAND PONY EXHIBITOR & OWNER

Plus an equine nutritionist to be announced at the event!

Tickets are $12.50 each (and includes lunch for those that pre register!)
THANK YOU VERY MUCH TO MY SPONSORS FOR MAKING THIS HAPPEN!
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Contact: Elseana at horseluvr1998@gmail.com OR Project Leader: Carol Suggs at limofunder@sti.net 209-966-8150

The University of California ) Division of Agriculture & Natural Resources (ANR) prohibits discrimination against or harassment of any person participating in any of ANR’s pro-
grams or activities on the basis of race, color, national origin, religion, sex, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to
pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic information (including family medical history), ances-
try, marital status, age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of
1994: service in the uniformed services includes membership, application for membership, performance of service, application for service, or obligation for service in the uni-
formed services). University policy also prohibits retaliation against any employee or person participating in any of ANR’s programs or activities for bringing a complaint of dis-
crimination or harassment pursuant to this policy. This policy also prohibits retaliation against a person who assists someone with a complaint of discrimination or harassment, or
participates in any manner in an investigation or resolution of a complaint of discrimination or harassment. Retaliation includes threats, intimidation, reprisals, and/or adverse
actions related to employment or to any of its programs or activities. The University is an affirmative action/equal opportunity employer. The University undertakes affirmative
action to assure equal employment opportunity for minorities and women, for persons with disabilities, and for covered veterans (including veterans with disabilities, recently
separated veterans, Vietnam era veterans, veterans who served on active duty in the U.S. Military, Ground, Naval or Air Service during a war or in a campaign or expedition for
which a campaign badge has been authorized, or Armed Forces service medal veterans). University policy is intended to be consistent with the provisions of applicable State
and Federal laws. Inquiries regarding the University’s equal employment opportunity policies may be directed to Linda Marie Manton, Affirmative Action Contact, University of
California, Davis, Agriculture and Natural Resources, One Shields Avenue, Davis, CA 95616, (530) 752-0495.

Name: Telephone # ( )

Address:

Email: Make Checks Payable to: MARIPOSA COUNTY 4H
# of Tickets x$12.50=% Send Registration and your check to:

Elseana Skowronski
45795 Forest Ridge Drive
Ahwahnee, CA 93601



