University of California
Agriculture and Natural Resources

60" Annual Oakdale Livestock Forum
March 13, 2012
Oakdale Community Center
110 South Second Street
Oakdale, CA 95361

This meeting is sponsored by the University of California Cooperative Extension, the California Beef Cattle
Improvement Association and the Calaveras, Tuolumne and San Joaquin/Stanislaus Cattlemen’s Associations.
9:30 am Registration and Morning Hospitality

10:00 Welcome, Opening Remarks

10:05 Animal Health Updates
Dr. John Maas, Veterinary Specialist, UC Davis

10:45 Nitrogen Fertilization to Reduce Invasive Forages
Josh Davy, Livestock-Natural Resource Advisor, Tehama, Colusa, Glenn Counties

11:15 What are Herd Bulls Accomplishing in Multiple Sire Breeding Pastures?

Dr. Allison Van Eenennaam, Animal Genomics and Biotechnology Specialist, UC Davis

12:00 pm  Beef Lunch Co-Sponsored by A.L. Gilbert & Yosemite Farm Credit
Prepared by the San Joaquin/Stanislaus Cattlewomen’s Association

12:45 Rangeland Water Quality Updates
Dr. Ken Tate, Rangeland Watershed Specialists, UC Davis
1:30 Integrated Weed Management
Theresa Becchetti, Livestock-Natural Resource Advisor, Stanislaus & San Joaquin Counties
2:00 Afternoon Hospitality Break
2:45 Bare Ground as an Indicator of Rangeland Health

Julie Finzel, Livestock-Natural Resource Advisor, Kern, Tulare, Kings Counties

3:00 Rewarding Farmers and Ranchers for Stewardship
Kelli McCune, Project Manager, Sustainable Conservation

3:15 Cost Share Possibilities for Rangelands and Irrigated Pastures
Diana Waller, District Conservationist, Natural Resource Conservation Service

3:30 Closing Remarks

Please be sure to visit with our sponsors and thank them for their continued support:

A.L. Gilbert, Bayer Animal Health, and Yosemite Farm Credit.

The University of California prohibits discrimination against or harassment of any person employed by or seeking employment with the University on the basis of race, color, national origin, religion, sex, gender identity,
pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic information
(including family medical history), ancestry, marital status, age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994:
service in the uniformed services includes membership, application for membership, performance of service, application for service, or obligation for service in the uniformed services) or any person in any of its programs
activities. University policy also prohibits retaliation against any employee or person seeking employment or any person participating in any of its programs or activities for bringing a complaint of discrimination or
harassment pursuant to this policy. This policy is intended to be consistent with the provisions of applicable State and Federal laws. Inquiries regarding the University's equal employment opportunity policies may be
directed to Linda Marie Manton, Affirmative Action Contact, University of California, Davis, Agriculture and Natural Resources, One Shields Avenue, Davis, CA 95616, (530) 752-0495.



University of California
Agriculture and Natural Resources

60" ANNUAL OAKDALE LIVESTOCK

REGISTRATION FORM

Tuesday
March 13, 2012
110 South Second Street
Oakdale, CA

Name:

Address:

Daytime Phone: () Number Attending

Refreshments and lunch will be provided to all participants.

Please return this form with payment of $10.00 for each participant. Enclose a check or money order
payable to U.C. Regents. Payments & Registration are due by March 6", 2012 (or pay $15.00 at the
door).

Mail registration to:
Theresa Becchetti, Livestock Advisor
U.C. Cooperative Extension
3800 Cornucopia Way, Suite A
Modesto, CA 95358
(209) 525-6800

A Calaveras, San Joaquin, Stanislaus & Tuolumne Counties educational program

The University of California prohibits discrimination against or harassment of any person employed by or seeking employment with the University on the basis of race, color, national origin, religion, sex, gender identity,
pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic information
(including family medical history), ancestry, marital status, age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994:
service in the uniformed services includes membership, application for membership, performance of service, application for service, or obligation for service in the uniformed services) or any person in any of its programs
activities. University policy also prohibits retaliation against any employee or person seeking employment or any person participating in any of its programs or activities for bringing a complaint of discrimination or
harassment pursuant to this policy. This policy is intended to be consistent with the provisions of applicable State and Federal laws. Inquiries regarding the University's equal employment opportunity policies may be
directed to Linda Marie Manton, Affirmative Action Contact, University of California, Davis, Agriculture and Natural Resources, One Shields Avenue, Davis, CA 95616, (530) 752-0495.



