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7:30 a.m. Registration
8:00 Weed control, plantback, and crop phyto concerns with tomato herbicides

Scott Stoddard, Farm Advisor, UCCE Merced & Madera Counties

8:20 Evaluation of composted poultry manure and potassium
Gene Miyao, Farm Advisor, Yolo, Solano & Sacramento Counties

8:40 Evaluation of nematicides for root knot nematode control in tomatoes
Joe Nunez, Farm Advisor, Kern County

9:00 Stink bug management update

Tom Turini, Farm Advisor, Fresno County
9:20 Short Break
9:40 Update on Fusarium diseases of tomato

Mike Davis, Cooperative Extension Specialist and Professor, UC Davis Plant Pathology Dept.

10:00 Salinity management
Brenna Aegerter, Farm Advisor, San Joaquin County

10:20 Exploring the potential for sensor-based fertigation scheduling in sub-surface drip irrigated
tomatoes
Mark Lundy, Farm Advisor, Colusa, Sutter & Yuba Counties

10:40 After fifteen years of cover cropping and reduced tillage; how have soil properties changed?
Jeff Mitchell, Cropping Systems Specialist, UC Davis Plant Science Dept.

11:00 Adjourn
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The University of California prohibits discrimination against or harassment of any person employed by or seeking employment with the University on the basis of
race, color, national origin, religion, sex, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth),
physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic information (including family medical history), ancestry, marital
status, age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of
1994: service in the uniformed services includes membership, application for membership, performance of service, application for service, or obligation for service
in the uniformed services) or any person in any of its programs activities. University policy also prohibits retaliation against any employee or person seeking em-
ployment or any person participating in any of its programs or activities for bringing a complaint of discrimination or harassment pursuant to this policy. This policy
is intended to be consistent with the provisions of applicable State and Federal laws. Inquiries regarding the University's equal employment opportunity policies may
be directed to Linda Marie Manton, Affirmative Action Contact, University of California, Davis, Agriculture and Natural Resources, One Shields Avenue, Davis, CA
95616, (530) 752-0495
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