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8:30 am ILRP Update: Grower Reporting Requirements for Surface and Ground Water
Monitoring Program

Mike Wackman, Executive Director, San Joaquin County-Delta Water Coalition

9:15 am Effective Management of Grapevine Trunk Diseases
Doug Gubler, Ph.D., Extension Plant Pathologist, Dept. of Plant Pathology, UC Davis

10:05 am Break

10:15 A Long and Winding Road - The Story of Red Leaf Viruses in California
Deborah Golino, Ph.D., Director, Foundation Plant Services, UC Davis

11:10 am Rootstock Research for Current and Future Options
Andy Walker, Ph.D., Dept. of Land, Air and Water Resources, UC Davis

11:40 am Sensory Evaluation
12:00 noon Lunch (tickets $25.00/person¥)

12:30 pm Luncheon Speaker: Mike Stroh, Director of Marketing, Michael David Winery

* Lunch Tickets are available for $25.00/person and can be purchased at the door during the program.
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The University of California Division of Agriculture & Natural Resources (ANR) prohibits discrimination against or harassment of any person participating in any of ANR’s programs or
activities on the basis of race, color, national origin, religion, sex, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or
childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic information (including family medical history), ancestry, marital status,
age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994: service in the

uniformed services includes membership, application for membership, performance of service, application for service, or obligation for service in the uniformed services) or any
person in any of its programs or activities.

University policy also prohibits retaliation against any employee or person participating in any of ANR’s programs or activities for bringing a complaint of discrimination or harassment
pursuant to this policy. This policy is intended to be consistent with the provisions of applicable State and Federal laws.

Inquiries regarding the University’s equal employment opportunity policies may be directed to Linda Marie Manton, Affirmative Action Contact, University of California, Davis,
Agriculture and Natural Resources, One Shields Avenue, Davis, CA 95616, (530) 752-0495.
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