University of California Down the
Agriculture and Natural Resources Ve g eta b l e R oW

Making a Difference for California

February 2015

Curly Top Virus Control Program Update

10:00 - 11:00 AM  Tuesday, March 10, 2015
Best Western Villa Del Lago Inn
2959 Speno Dr., Patterson, CA 95363

Growers, PCAs and Processors are encouraged to attend

10:00 Welcome
Program Overview and Action Report
Winter summary: treatment maps, sweep count overview
Current activity
Spring treatment plans

Resources/Information Available
Trapping for localized detection and treatment — handout

Coordination Plan Going Forward
Discussion With CDFA, Growers and PCAs
to Increase Detection and Treatment Efforts

Hands-on Identification of Beet Leafhoppers with dissecting scope or hand lens

11:00 Adjourn

Due to the immediate scheduling of this meeting there will be NO PCA CE Hours
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For more information contact: Chuck Rivara 209-402-7300 or Brenna Aegerter 209-351-1595

This meeting is free and open to the public. The meeting location is disability accessible. If you require any
special accommodation to attend or participate, please let Brenna Aegerter know as soon as possible.
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The University of California prohibits discrimination against or harassment of any person employed by or seeking employment with the University on the basis of
race, color, national origin, religion, sex, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth),
physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic information (including family medical history), ancestry, marital
status, age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of
1994: service in the uniformed services includes membership, application for membership, performance of service, application for service, or obligation for service
in the uniformed services) or any person in any of its programs activities. University policy also prohibits retaliation against any employee or person seeking em-
ployment or any person participating in any of its programs or activities for bringing a complaint of discrimination or harassment pursuant to this policy. This policy
is intended to be consistent with the provisions of applicable State and Federal laws. Inquiries regarding the University's equal employment opportunity policies may
be directed to Linda Marie Manton, Affirmative Action Contact, University of California, Davis, Agriculture and Natural Resources, One Shields Avenue, Davis, CA

95616, (530) 752-0495
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