Need help with a problem? Help is a phone call away)))

Confidential, cost free assessment,
intervention, consultation and
referral services with clinical
psychologists.

UC Davis ASAP

530-752-2727

www.hr.ucdavis.edu/ASAP

A confidential resource to talk
about issues related to sexual
harassment or sexual violence.

UC Davis CARE

530-752-3299

http://care.ucdavis.edu/

Confidential means to report
suspected misconduct.

UC Whistleblower
Hotline

800-403-4744

https://secure.ethicspoint.com/
domain/media/en/gui/23531/in
dex.html

Report sexual harassment, sexual
violence, or discrimination in the
workplace.

John Sims, UC ANR
Affirmative Action
Compliance and
Title IX Officer

530-750-1397

http://ucanr.edu/sites/Discrimin
ationSexual Violence/File A Co

mplaint/

Discuss concerns related to ANR
Principles of Community, including
bullying, harassment and threats.

Mary Vlandis
(Roberts), ANR HR
Robert Martinez,

530-750-1321
530-750-1317

http://ucanr.edu/sites/ANRSPU/
ELR/

solving and conflict management.

Formal complaints and grievances. ANR HR
Confidential, independent, UC Davis Ombuds 530-754-7233 | https://ombuds.ucdavis.edu/
impartial, and informal problem- Office
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