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Monterey County 4-H Camp McCandless 2016 
VOLUNTEER RESPONSIBILITIES 

TEEN COUNSELOR: 

 Attend all monthly camp meetings, any planned cleaning or organizing days, and the full week of 

camp.  

 Complete CPR training if you do not have a current card.  Additional card cost will be paid by  

the Teen Counselor. 

 Expected to participate in all pre planning meetings, other duties outlined and assist in fundraising 

activities. 

 Complete all camp related duties in a positive manner and carry out all responsibilities as directed 

by camp committee members.   Know and abide by the 4-H Code of Conduct. 

 Be responsible for supervising and directing a small and/or a large group of youth in a positive 

manner. 

 Work with all members, including other counselors, and serve as a visible role model in all your 

actions. 

 Provide cabin decorations related to our camp theme to welcome your campers. Follow all 

instructions provided during your planning meetings. 

 Pay the full camp fee (TBA at Feb. meeting) and CPR fee if you do not have a current card. 

SENIOR COUNSELOR (ages 18-24) & ADULT CHAPERONE (overnight, ages 25+) All adults must 

have completed an orientation with the County, be fingerprinted & cleared by the DOJ, enrolled 

in Monterey Co. 4-H as well as enrolled in camp. 

 Assist in the planning phase of camp by; attending the planning meetings from January through 

June, actively responding to emails and letters sent out by the camp committee, participating in 

camp related activities both prior to and during with our teen counselors and campers. 

 You will be assigned to a “camp group” and a teen counselor to chaperone.  You are to provide 

positive adult support and guidance while at camp. 

 Be active in leading an arts & crafts project, sports activity or hike each day 

 Work at assigned camp jobs. 

 Pay a suggested Camp fee donation of $50. 

Adult Day Volunteer (ages 18+): 

 Assist in daily camp life by leading the daily activities or assisting in the specialized activities such 

as arts & crafts, sports, hiking and more.  

 

The University of California Division of Agriculture & Natural Resources  (ANR) prohibits discrimination or harassment of any person in 

any of its programs  or activities (Complete nondiscrimination policy statement can be found at  
http://ucanr.org/sites/anrstaff/files/107778.doc )  Inquiries regarding ANR’s equal employment opportunity policies may be directed to 

Linda Marie Manton, Affirmative Action Contact, University of California,  Davis, Agriculture and Natural Resources, One Shields 

Avenue, Davis, CA 95616, (530) 752-0495. 

 


