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Monterey County 4-H CAMP TEEN COUNSELOR CONTRACT

I, _______________________________________________ am in agreement to the following terms and conditions of this Camp Teen Counselor contract.  I understand my failure to meet the required expectations will result in the forfeit of the 4-H leadership position before, during or after camp.
As a selected Teen Camp Counselor, I will: 

· Submit all camp documents to the Camp Directors and the County Program office in a timely manner
·  Attend the Camp Planning Meetings with an understanding of an attendance requirement – miss 1 meeting and complete a make up.  1 other meeting may be missed  (but is discouraged.) Should a county-required training meeting be missed, the member MUST make arrangements to make this up.
·  Assist in Camp Fundraisers as those events lower the cost for everyone

·  Contribute to other duties such as Shed Clean Out Day(s), pre-camp shopping or pre-camp organizing  
·  Prioritize any training I’ve been asked to participate in such as CPR
·  Accept the training, support or materials being provided with an open mind

·  Devote the time necessary to complete the tasks that I have accepted with this position before and while at camp
·  Attend Monterey County 4-H Council meetings, if requested

· Be personally accountable for my actions with other teen counselors, campers and the adult Camp staff
· Work with young members as a visible 4-H role model at all times and, at all 4-H events 
· I will take time to read and understand the 4-H Code of Conduct. 
·  I understand that I will not bring or consume alcohol, smoke/vaping products or, chewing tobacco and their accessories are not permitted in 4-H or at camp. 
· Not bring guns, knives, razors, lighters, matches or any other items considered dangerous or weapons

· If I see anyone taking actions that are unacceptable for the camp program, I will notify an adult camp team member immediately.
· Will observe and abide by the State policy of Social Media use: http://4h.ucanr.edu/files/133821.pdf  
· Agree to be a visible role model through my personal social media use. I will not post inappropriate photos, cartoons, words, foul language, use of illegal or age restricted drugs, tobacco products, alcohol products, or sexual images prior to camp. I agree to give my Camp Directors  or Program staff the rights to view my social media during my leadership time (January to June), if requested
· Not bring/use the restricted electronic devices outlined in the camp expectations to camp

· Know that my name and image may be used in media to promote the program. (If I do not agree, I will discuss with camp team prior to camp) 
· Provide honest and direct information If I am asked by camp staff about another counselors behavior or actions. 

· Abide by the 4-H youth code of conduct with an emphasis on refraining from sexual “public display of affection” with any person  http://4h.ucanr.edu/files/172639.pdf 

· Chose my words and actions carefully when talking about physical body traits, lifestyle, cultural background, heritage, gender identity or religion.  I understand the boundaries of unwanted sexual advances between adults, teen counselors and members. 
· Understand the planning meetings and camp activities are my priority.   These require my complete attention and I will not invite others to join me in way that becomes disruptive. 
· I understand that all members and counselors are subject to have their possessions searched at any time by 4-H staff and or, camp staff
· Understand when an issue surrounding behaviors arises, the Camp Directors have the ability to call the 4-H staff, the County Director or the authorities. Or, they may wait until after the conclusion of camp to address an issue.
I agree to abide by all items listed above and to serve as a positive role model for other 4-H members at all times. I have read the duties involved  and I realize that there are significant time requirements and responsibilities involved.  
Should an issue arise relating to my role before to or at camp, I understand there may be one written and/or one verbal warning.  My parent or guardian may be included.  
During camp, Camp Directors or, adult staff members will notify me if my behavior or efforts are not meeting expectations.  There may be one written and/or one verbal warning.  My parent or guardian may be included.  

After camp, I will receive  a verbal and written evaluation of my volunteer  role as a Teen Camp Counselor. This will provide feedback on my performance and eligibility to return.
If selected as a Monterey County Camp Teen counselor, I agree to fulfill these responsibilities.  If I make a choice to break the code of conduct, or the law, I will be removed from the position or the camp immediately. 
_________________________________________

_______________________________

4-H Member's Signature




Date

I have read the qualifications, duties and costs involved with the Camp Counselor .  I realize that there are significant time requirements and responsibilities involved.  If selected, I agree to support my son/daughter in fulfilling these responsibilities. I will contact the Camp Directors or County offices if I have questions.
________________________________________

_______________________________

Signature of Parent/Guardian




Date

It is the policy of the University of California (UC) and the UC Division of Agriculture & Natural Resources not to engage in discrimination against or harassment of any person in any of its programs or activities (Complete nondiscrimination policy statement can be found at  http://ucanr.edu/sites/anrstaff/files/215244.pdf )

Inquiries regarding ANR’s nondiscrimination policies may be directed to John I. Sims, Affirmative Action Compliance Officer/Title IX Officer, University of California, Agriculture and Natural Resources, 2801 Second Street, Davis, CA 95618, (530) 750-1397.
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