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SPU Staf ing Changes

A
The SPU recently had three individuals leave the unit for promotional opportunities. Pasty Serviss, SPU Lead Analyst IV moved to the UC Davis Students Affairs office as
an Analyst VI Supervisor; Angie Nguyen, SPU Analyst I is now employed at LAWR as a
Student Affairs Officer; and Michelle Pellegrino, Analyst II effective January 22nd will serve
as Labor Relations Analyst with the City of Sacramento. Congratulations Patsy, Angie and
Michelle.
The SPU has recently hired Soo Hiesh as an Analyst II. Soo will serve the SPU under a contract hire through mid-August 2013. Bethanie Brown, SPU Analyst IV was hired through a
recruitment process as the SPU Analyst IV Supervisor now leaving her SPU Analyst IV position. Join me in congratulating Bethanie and Soo.
The SPU has two positions under recruitment:
Analyst II closing January 23, 2013—The link to view or apply is:
www.employment.ucdavis.edu/applicants/Central?quickFind=64096
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Analyst IV closing January 25, 2013—The link to view or apply is:
www.employment.ucdavis.edu/applicants/Central?quickFind=64127
Linda Marie Manton
Executive Director, ANR Staff Personnel

How the 2013 Federal Income Tax rates affect you
A
The new tax legislation that Congress approved on Jan. 1, 2013, and President Obama recently signed may affect the
2013 federal income tax withholding on your paychecks.
The tax rate will go up for individuals earning $400,000 or more a year and for families making $450,000 or more.
All rates re lect the annually in lation-adjusted income brackets.
UC is updating its payroll system to start withholding at the new tax rates before the Feb. 15, 2013, deadline set by
the Internal Revenue Service. The new tax rates will be re lected in paychecks issued on or after Feb. 15.
Because Congress did not pass the legislation until the early part of January, UC is using the 2012 federal tax rate
schedule to process payroll for paychecks issued prior to Feb. 15.
However, paychecks issued on or after Jan. 1 re lect two other tax changes:
1. The employee share of OASDI (Social Security), which reverted from 4.2 percent to the historical rate of
6.2 percent on Jan. 1.
2. Increases in 2013 California income tax rates for some earners due to passage in November of Proposition 30, Governor Brown’s income and sales tax initiative.
Note that paychecks issued in 2013 also re lect any changes in your bene its such as insurance premium increases
or changes in lexible spending account contributions.
The story is posted on At Your Service:
http://atyourservice.ucop.edu/news/general/1301-how-2013-tax-rates-affect-you.html

Bi-weekly Pay Conversion for Non-Exempt Employees & On-Line Time Reporting Approvals
A
On January 20, 2013, all UC Davis’s non‐exempt employees who are currently paid monthly will transition to
a biweekly pay cycle, paid hourly, with the standard workweek changing to Sunday through Saturday.
On the biweekly pay cycle, you will be paid every other week on Wednesdays. You will receive a paycheck on
February 1, 2013 for time worked January 1-19, then your irst biweekly pay date will be February 13, 2013.
Supervisors will need to make sure that they approve their employees bi-weekly timesheets in a timely manner. There is only a 2-3 day window from the time the employee timesheet is due and when supervisor approvals are required. If the supervisor does not approve during that window the employee will not get paid
on time.
More information on the biweekly pay conversion is available on the UCANR website at:
http://ucanr.edu/sites/payroll_info/
Tina Perez
Personnel Analyst

Social Network
A
With social media being used so frequently for personal and work related purposes, we need to continue to be
diligent about the use of these social media sites, and be aware of how these sites can con lict with our con identiality and labor relations policies. The laws on the use of social media in the workplace have also evolved
quite a bit recently, so we urge you to take a few minutes and review ANR’s Social Media Best Practices, and
learn a bit more about the bene its and liabilities involved when using social media in the workplace.
Bethanie Brown
Personnel Analyst

The Diners & Dinners Learn to Get Along:
Review of “Animal Kingdom – A Diversity Fable”

4-H in San Luis Obispo:
Learning to Thrive

A new addition to the Affirmative Action Resource Library is a slim
volume entitled “Animal Kingdom – A Diversity Fable” by noted
authority on diversity and empowerment Dr. William Guillory.

San Luis Obispo County 4-H member 16 year
old Mathew Tierney is no stranger
challenges; he has been diagnosed on the
Autism Spectrum and struggles with Auditory
Processing issues. While we can all agree that
4-H offers an inclusive environment that
encourages youth to Thrive, this is especially
true for Mathew. Mathew has been in the 4-H
program for 4 years now and is very active in
his club; he has participated in Leadership
Development, Dance, Outdoor Adventure and
most recently Market Goat. Through 4-H
Mathew identified his spark to be more of a
leader and was able to reach that goal by
earning the Sargent of Arms Leadership
position in his clubs Outdoor Adventure
Program. During Outdoor Adventure, Mathew
was in charge of leading younger members on
hikes and being a good role model by
appreciating nature..

While elegantly illustrating the importance of diversity and
inclusion, the book’s main message deals with vital aspects of
communication, collaboration and cooperation within a diverse
community. Taking place in the African savannah the story tells a
tale of how the top-most components of the food chain – the
lions, zebras, caribous, and gazelles – deal with an impending
environmental disaster. These groups all share the grasslands and
they have never cooperated or come to trust each other before.
However, all the groups now understand that the increasing
population of the herds is putting increased pressure on the
ecosystem creating impending food shortages and worse. Can
they overcome mutual distrust and histories of non-cooperation?
In this idealized African world . . . yes! Unfortunately, (not to give
away too much of the story), achieving this complete turn-around
in the course of animal society and custom does not come without
considerable, rather drastic, expense to the ruling elders of each
of the herds and the lion pride, itself. Let it suffice to say that,
having no history of democratic elections, the animals relied on
Earth Mother Gaia to take matters into Her own hands and “clean
house” – as it were. And clean house She does – though it should
be noted that the lion leaders more-or-less brought their
individual fates upon themselves through a sneaky, underhanded
attempt to silence dissent and restore a status quo that they could
not recognize as gone for good. The fable also illustrates that
responses that have worked in the past will not always work in the
future and we must be flexible and not tie ourselves to habits of
thinking that blind us to a change in circumstance that would
demand new thinking.
The basic principles that Dr. Guillory wishes to emphasize in his
fable are helpfully highlighted at the end of each chapter. One
such principle is:
Cont. next page.

Mathew is homeschooled and expressed a
desire to become more social, make more
friends and have the opportunity to show a 4H animal at the County Fair. Mathew was able
to achieve those goals this past year, he
enrolled in his 4-H Clubs Market Goat Project
and was able to show his goat at the fair.
Mathew had a positive experience; he had the
support of all his 4-H club members, leaders,
friend and fellow Market Goat Project 4-H’er
Ty. Mathew recruited 16 year old Ty to join
his 4-H club, knowing that Ty is challenged
with Down syndrome Mathew felt that 4-H
was just the place for him to Thrive. As
mentioned, both 4-H’ers showed their Goats
last summer at the fair and received awards at
the San Luis Obispo County 4-H Achievement
Night! Mathew’s story reminds us that 4-H
offers opportunities to young people that
clearly transcend any challenges they may
encounter by teaching them the skills they
need to Thrive!
Cont. next page.

The Diners & the Dinners – cont.
“Going beyond your own group identification to become part of a
greater whole creates true unity.”
This one principle is the lynchpin to the entire fable, in my mind.
The animals who, to whatever degree, embraced this principle
were led safely through the environmental disaster to a new land
of balance and plenty. And to a rather unexpected final ‘truth’ –
at least, as I interpreted the ending. You may see the fable
differently.
Anyway, this little book will undoubtedly stir conversation. It also
includes well-thought out discussion questions at the end.
The author, Dr. Guillory, is CEO of Innovations International, Inc.,
an organization fostering transformation and leadership
development. The website is http://www.innovint.com/
If you would like to borrow “Animal Kingdom – A Diversity Fable”
go to
http://ucanr.edu/sites/anrstaff/Diversity/Affirmative_Action/Reso
urces/
Fill in and send the Resource Library Loan Form to me at the
address on the form or email it to me:
dewhite@ucanr.edu
David White, Principal Analyst AA
ANR AA Office

Remember the Cultural Resource
Team?
The ANR Cultural Resource Team, or CRT, is in
the process of re-forming and we’re looking
for some more volunteers! ANR is seeking
academic or staff employees to self-nominate
and become members of the new CRT.
There are no meetings to attend. The CRT will
be a group of ANR employees who are willing,
in practical was, to help ANR in our drive for
diversity and wider outreach..
Your name and contact information, along
with the culture(s) and/or language(s) you are
offering to assist with (with your supervisor’s
O.K.) will be posted on the ANR Affirmative
Action website. This will permit other ANR
employees to seek your assistance in the area
of your expertise. You may help translate a
meeting announcement or give etiquette tips
for another culture. The goal? Increase ANR
employees’ cultural sensitivity.
If you’d like to serve UC ANR in this role,
please send in your name, contact info and
the culture(s) and/or language(s) you have
fluency in to David White
dewhite@ucanr.edu

Learning to Thrive – cont.
In the photo, below, Mathew is on the far left and his friend Ty is on
the far right.



Krysti Jerdin, San Luis Obispo 4-H Office

