In a Nutshell
Fresno County

SWEEP GRANT OPPORTUNITY WORKSHOP
Co-sponsored by UCCE- Fresno County and UCANR, and CA Dept of Food & Agriculture
Thursday, February 21st, 2019
9:00 AM – 11:00 AM
UC Kearney Agricultural Research and Extension Center
9240 South Riverbend Ave, Parlier, CA 93648
Learn how to apply for CDFA funding- State Water efficiency and Enhancement Program (SWEEP)
and Healthy Soils Program (HSP). Receive up to $100,000 in grant funding to improve your on-farm
water and energy efficiency and healthy soil practices through the grant funding programs.
RSVP: Mae Culumber
559-241-7526
cmculumber@ucanr.edu
CDFA Nitrogen Management Training for Certified Crop Advisers
March 12th- March 13th, 2019
8 AM to 12:00 pm
Wedgewood Weddings Fresno
4584 W Jacquelyn Ave
Fresno, CA
https://capca.com/events/20190312-fresno-cdfa-nitrogen-management-training-for-certified-cropadvisers/

Spring Almond Nutrient and Water Management Field Day
Co-sponsored by UC Cooperative Extension, UC Davis, CDFA-FREP and the Almond Board of
California
March 14th, 2019
8:30 AM -1:00 PM
Chandlers Farm
Mccall and Adams Ave. Del Rey
RSVP: Mae Culumber
559-241-7526
cmculumber@ucanr.edu

Almond Orchard Cover Crop Field Day
March 21st, 2019
9:30 AM - 12:30 PM
7250 Fox Rd Winton, CA, 95388
Curious about cover crops in almond orchards? Join UCCE Merced and UC Davis for an informative
field day about maximizing the benefits of cover crops in almond orchards.

Nut and Grape Nutrient and Water Management
Co-sponsored by Kings River Water Quality Coalition and UCCE
April 4th, 2019
8:30 AM - 12:15 PM
Kearney Agricultural Research and Extension Center
9240 S Riverbend Ave, Parlier, CA 93648
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