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RE: Systemwide Review of Proposed Revisions to Academic Personnel Manual (APM) Section 

016, University Policy on Faculty Conduct and the Administration of Discipline 

 

Dear Colleagues: 

 

Enclosed for systemwide review are proposed revisions to Academic Personnel Manual (APM) Section 

016, University Policy on Faculty Conduct and the Administration of Discipline (APM - 016). The 

policy revisions respond to the need to revise APM - 016 to address the handling of simultaneous 

academic misconduct investigations and personnel actions.  

 

Key Policy Revisions 

Summarized below are the proposed policy revisions: 

 

• Pause on Academic Personnel Review Actions: At the beginning of a formal investigation of 

alleged misconduct by a faculty member, if the Chancellor (or Chancellor’s designee) finds that 

any of the alleged misconduct is relevant to the assessment criteria for academic personnel 

review actions, the Chancellor (or Chancellor’s designee) may impose a no-fault pause on any 

current or future academic personnel action (e.g., for merit, promotion, or advancement) of that 

faculty member. Locations are responsible for developing implementation procedures that 

address at what stage in existing local procedures the pause occurs and that identify the offices 

that have responsibility for providing written confirmation of the pause to the respondent, giving 

a respondent periodic updates on the status of the investigation, and for notifying relevant 

administrators of the beginning and end of the pause.  

• Conclusion of the pause: The pause will end when the investigative and disciplinary processes 

are concluded. In the event of a disciplinary process following a formal investigation, the pause 

will end when a final decision is made whether to impose disciplinary sanctions. The academic 

personnel process may then proceed according to campus procedures. 

• Assistant Professors in Year 8: If the investigative and disciplinary processes are not concluded 

by the beginning of the faculty member’s eighth year of service at the rank of Assistant Professor 

(or a combination of equivalent titles), the Chancellor is authorized to recommend to the 

President that the appointment be extended beyond the eighth year, in accordance with Regents 

Bylaw 40.3(c). 
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Systemwide Review 

Systemwide review is a public review distributed to the Chancellors, the Chair of the Academic Council, 

the Director of the Lawrence Berkeley National Laboratory, and the Vice President of Agriculture and 

Natural Resources requesting that they inform the general University community, especially affected 

employees, about policy proposals.  Systemwide review also includes a mandatory, 90-day full Senate 

review.  

 

Employees should be afforded the opportunity to review and comment on the draft policies, available on 

the Academic Personnel and Programs website.  Attached is a Model Communication which may be 

used to inform non-exclusively represented employees about these proposals.  The Labor Relations 

Office at the Office of the President is responsible for informing the bargaining units representing union 

membership about policy proposals. 

 

We would appreciate receiving your comments no later than July 8, 2024. Please submit your comments 

to VP-ACADEMICPERSONNEL@ucop.edu. Please indicate “APM - 016” in the subject line. If you 

have any questions, please contact Rebecca Woolston, Associate Director, Academic Policy and Policy 

Exceptions, at Rebecca.Woolston@ucop.edu. 

 

Sincerely, 

 

 

 

 

 

Douglas M. Haynes 

Vice Provost 

Academic Personnel and Programs 

 

 

Enclosures: 

1) Proposed Revisions to APM - 016, Clean Version  

2) Proposed Revisions to APM - 016, Tracked-Changes Version 

3) Model Communication 

  

cc: President Drake 

Provost and Executive Vice President Newman  

 Executive Vice Chancellors/Provosts 

 Executive Vice President and Chief Operating Officer Nava 

 Executive Vice President Rubin 

Senior Vice President and Chief Compliance & Audit Officer Bustamante 

 Vice President Lloyd 

 Vice President Maldonado 

Vice Provosts/Vice Chancellors for Academic Affairs/Academic Personnel 

Academic Council Vice Chair Cheung 

 Assistant Vice Provosts/Vice Chancellors for Academic Affairs/Academic Personnel 

Associate Vice Provost Lee 

 Associate Vice President Matella 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policies-under-review/index.html
mailto:VP-ACADEMICPERSONNEL@ucop.edu
mailto:rebecca.woolston@ucop.edu


Systemwide Review: APM - 016 

April 5, 2024 

Page 3 

 

Deputy General Counsel Woodall 

 Executive Director Lin 

 Chief of Staff Beechem 

Chief of Staff Kao 

Deputy Chief HR Officer and Chief of Staff Henderson 

 Chief of Staff Levintov 

 Chief Policy Advisor McAuliffe 

 Principal Counsel Mastro 

Director Anders 

 Director Chin 

 Director Weston-Dawkes 

Associate Director DiCaprio  

Associate Director Soria 

Associate Director Woolston 

Assistant Director LaBriola 

HR Manager Crosson 

 Policy Analyst Durrin 

 Policy Analyst Miller 

 Policy Analyst Wilson 

 


