UC ANR Template for Training Evaluations (Follow-Up)

TRAINING TITLE

DATE

Considerations for using a follow-up survey

* Highly recommended practice because it can measure self-reported behavior change
* Canalsoidentify barriers to participant implementation
* Distribute 3-6 months after training (can vary)
* Conduct by mail, phone, or online

* Thisis an example of a standalone follow-up survey. A more rigorous methodology is to

combine a follow-up survey with a post/retro-pre survey using paired samples to

provide comparison data over multiple time points for individual respondents. For more

information on this and other survey designs, see: http://ucanr.edu/u.cfim?id=136

1. As aresult of taking [insert training title], have you adopted any of the practices

presented?
Did not Plan to Adopted Fully Already Not
adopt adopt somewhat | adopted adopted applicable
before
training
[Insert
practices

trainers most
interested in
evaluating]

2. Please describe successes, if any, you experienced in implementing practices presented
during the training.

Trainersshould edit/removeall textin red.
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3. Please describe barriers, if any, you encountered in moving forward with implementing
practices presented during the training.

4. What are some specific next steps you plan on taking that you haven't yet had a chance to
implement?

5. What further training, informational resources, and support would help you implement
these practices?

Demographics: Consider categories that may be helpful for analyzing differences between
groups: years in professions, type of position, region, etc. See examples below.

8. Select the title that best describes you. Circle one.
e [Insert titles of target audience]

9. How long have you been working for UCANR? Circle one.

o (-2
e 3-6
o 7-15
e 16+

Thank You

Trainersshould edit/removeall textin red.



