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2018 Statewide 4-H Teen Statf Camp Evaluation

In 2018, 17 camps participated in evaluation and asked teen staff about
their experience. This report summarizes the results of the evaluation

statewide.

All about the teen staff

% Boys

% Girls 56%

B Average age (in years) 15.89

After camp ended, teens reportd on their skills before (pre) and after
(post) camp. Results showed that teens felt they grew in all the skills
assessed.
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Teens also reflected on the youth-adult partnerships they experienced as
a camp staff. Presented are the means for each question.

Mean Youth-Adult Partnership Scores

I can work successfully with younger youth

I experienced a successful youth-adult partnership 3.44

I received feedback on how well T was doing as a teen staff 3.28
[felt ‘set-up’ for success by adults running the program

[ participated in team-building with other teen staft
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[ felt recognized and appreciated for my efforts 3.34
The program made sure [ had everything I needed to be successful 3.49
[ received ongoing training and support throughout the program 3.49
[ received training on hovw to be a teen staff hefore the program began 3.46
There were dedicated adults who supported me as a teen staft 3.54
100 200 3,00 400

1= Strongly Disagree, 4-Strongly Agree

How Teen Staff
their camp exp

‘Communication! |
thought I would never
be able to lead a team
and this year [ proved
myself. I could through
the support of my
adult directors

“I developed problem solving

skills as a teen staff”
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