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INSTRUCTIONS: Address each bulleted section below in your proposal. The sections Justification, Extension, and Research will likely represent the bulk of the narrative in order to outline the position need and provide information for subsequent development of Position Vacancy Announcements. 

Developed and proposed by: Identify the internal stakeholders (e.g. Program Teams, Statewide Programs/Institutes, and Research and Extension Centers) who contributed to the development of the position proposal and explain the specific roles each played in the process. Also list any specific external stakeholder groups who support the position and how they engaged in the development the proposal. 

Position title: Briefly describe the program focus (in a few words or less) and then indicate whether the position is a UCCE Advisor or UCCE Specialist. 

Headquarter location and coverage area: Explain and justify the proposed headquarter location for the position, whether a campus department or county office, along with the rationale for the recommended programmatic coverage area. For county-based positions, briefly describe the existing academic/programmatic footprint at the proposed headquarters: list current UCCE positions at this location and explain how this new position will integrate with, leverage, or complement the existing local team/department. 

Position overview, briefly describe: 
a) General disciplinary focus
b) Educational and professional background requirements
c) How the position will report, work, and interact with the supporting units (county, multicounty areas, department, statewide program, REC, etc.)

Do not include boilerplate text that academics are responsible for extending knowledge and information; applied research and creative activity; professional competence and activity; and University and public service.

Justification: What are the top 2-3 issues that will be addressed and what are the significant intended outcomes and impact?  
a) Needs: What substantiates the need for the position? How did this position rank for the Program Team(s) and why. How does this position address the needs and priorities of external stakeholders (e.g. commodity boards, Tribes, state agencies, community organizations)? Provide evidence of clientele needs assessment, which will drive the research and extension priorities. Explain the gaps in knowledge that will be addressed.
b) Outcomes/Impact: How will this position contribute to UC ANR’s public value framework/condition changes? What will success/impact look like in 20 years?
c) Reference UC ANR’s Strategic Vision 2040.

Extension: Outline extension activities the position will be expected to fulfill, the key clientele groups the academic will be expected to interact with, and the anticipated nature of these interactions. Be specific about the extension network (including audiences, communities, partners, etc.) and provide details that can be included in a Position Vacancy Announcement. 

Research: Identify the specific key research areas or topics the position will address, and the expected publication outlets for that research (both within ANR and externally). Include the emerging and anticipated future issues that will drive research over the next 20 years. Briefly describe the multi/transdisciplinary work that will be needed to address the identified issues. Provide details that can be included in a Position Vacancy Announcement. 

UC ANR network: Explain how, other than by simply providing another contributor, the position would significantly augment the capacity of the UC ANR network. 
a) Explain how the position fits into the Program Team(s) priorities and if/where this expertise exists within the UC ANR network and how it will complement and/or be different. If the Program Team has a staffing plan describing a longer-term staffing strategy to meet clientele needs, please link to it.
b) Describe in detail the network of AES scientists, non-AES scientists, UCCE Specialists, and/or UCCE Advisors that the advisor/specialist will be expected to collaborate with, and any existing projects with these collaborators that the advisor/specialist will be expected to contribute to early in their career. 
c) What are the generally acknowledged gaps in this network? 

Network external to UC ANR: Identify any additional networks (e.g. scientists, agencies, policy makers, community groups, etc.) with whom the advisor/specialist will be expected to collaborate. Describe the nature of the collaboration.

Support: Briefly describe what the supporting unit(s) have confirmed to provide (e.g., through conversations with county government or campus partner, through review of approved county budget documents). For multicounty positions list the specific resources each county has confirmed to provide. Include:
a) Transportation
b) Office space; lab space if relevant
c) Supplies and equipment
d) Research costs
 
Other support: Identify any other specific sources of funding or support that the position can or will be expected to pursue in order to develop and sustain their program(s). Identify any non-UC ANR funding sources (commodity boards, agencies, other UC entities) that may be interested in co-funding the position.
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