Fresno County 4-H Camp 2026 – Scholarship Funding Request Application
Program funded through Tractor Supply Clover Drive. Available to any camper with a financial assistance need. Eligibility requirements- Primary Club must have volunteered time during a Tractor Supply Clover Drive event at a Fresno County location during the 2025/2026 year. Check with Club Leader to verify eligibility. Each approved applicant will receive $75 towards camp. For families sending 3 or more "Campers" the scholarship amount increases to $150 for third or more campers. Application deadline is May 15th at 5:00 pm. Forms must be received by mail or email to the 4-H Office at 550 E. Shaw Avenue Ste# 210-B, Fresno, CA 93710 or email elramirez@ucanr.edu. All applicants will be notified as to the approved award by May 16th at 4:00 pm. Please complete the below questionnaire to be considered. Applications will be kept confidential.

Applying As:	Individual Camper	Multiple Campers One Family	(please circle one)

Camper Full Name	 Age	(as of June 23, 2026)
Club 	 First Time Camper 	Yes		No

Additional Youth Family Members Attending Camp (excluding JC's and Adults):
2nd Camper Full Name	 Age	(as of June 23, 2026)

Club 	 First Time Camper 	Yes		No


3rd Camper Full Name	 Age	(as of June 23, 2026)

Club 	 First Time Camper 	Yes		No How will this scholarship be significant and beneficial to your family?
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Additional information on campers, please list here:



































Parent/Guardian Signature	Date



           REQUIRED- Parent / Guardian Email Address: ______________________________________________




The University of California, Division of Agriculture and Natural Resources (UC ANR) prohibits discrimination against or harassment of any person in any of its programs or activities on the basis of race, color, national origin, religion, sex, gender, gender expression, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic information (including family medical history), ancestry, marital status, age, sexual orientation, citizenship, status as a protected veteran or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994 [USERRA]), as well as state military and naval service.
UC ANR policy prohibits retaliation against any employee or person in any of its programs or activities for bringing a complaint of discrimination or harassment. UC ANR policy also prohibits retaliation against a person who assists someone with a complaint of discrimination or harassment, or participates in any manner in an investigation or resolution of a complaint of discrimination or harassment. Retaliation includes threats, intimidation, reprisals, and/or adverse actions related to any of its programs or activities.
UC ANR is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for employment and/or participation in any of its programs or activities without regard to race, color, religion, sex, national origin, disability, age or protected veteran status.
University policy is intended to be consistent with the provisions of applicable State and Federal laws.
Inquiries regarding the University’s equal employment opportunity policies may be directed to: John I. Sims, Affirmative Action Compliance Officer and Title IX Officer, University of California, Agriculture and Natural Resources, 2801 Second Street, Davis, CA 95618, (530) 7501397. Email: jsims@ucanr.edu. Website: http://ucanr.edu/sites/anrstaff/Diversity/Affirmative_Action/.
